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Sun Vertex Co, Ltd. Plan of Action

To enable employees to fully demonstrate their abilities by allowing them to
achieve balance between work and child rearing, and by creating an
environment wherein they can work comfortably, the following action plan has
been established. This action plan shall apply to all employees, including term

contract employees.

1. Planning Period : 2-year period from April 1, 2025 to March 31, 2027
2. Contents :

Objective @ :
Within the planning period, increase the rate of acqguisition of childcare
leave to at least the next level.

For the male employees, the acqguisition rate must be increased to at least
30%.

<Countermeasures >
@® April to August of each year - research of various systems according to
the law
@® September of each year - creation of pamphlet about the systems
@ October of each year - distribution of pamphlet to all employees
® Each year, individually inform each relevant employee about their
treatment during childcare leave and working conditions after childcare

leave as needed.

Obijective @ :
Reduce the total overtime worked each month by every fulltime employee to

less than 30 hours.

<Countermeasures>
® From April 2025, the average overtime hours of each month will be
calculated.
® From April 2025, dispatch employers will be called on to reduce
overtime hours.
- End



